Fall 2008
Volume 1, Issue 1

www.tntdevelopment.org

TNT Developments

9

Why We Do the Things We Dol A Word from
Tamara:

This summer | was fortunate enough to return to Paris with my husband Tracy. We arrived
early on an August morning, almost 20 years to the date of my first trip to France in 1988
for my semester abroad. Stepping off the train, | could begin to feel the magic, and qui-
etly hoped Tracy would feel it foo. And he did, but more importantly, | did. In a rush of
excitement, it all came back to me; my French, navigating the metro, being comfortable
on a crowded bus and finding the perfect café créme. Filled with joy, | spent the next few
days running around Paris fo be sure we did not miss a single nook or cranny. It was amaz-
ing to experience feeling so at home, when | was so far from it. It was like | had a slid into

a new skin that fit perfectly.

I was reminded why | do the things | do! Traveling and living abroad is
not for everyone. And even for those who do enjoy it has its challenges.
When faced with the ambiguity and confusion of a different culture |
find great strength, excitement and confidence. | am so grateful that
the work that | do is grounded in my strengths and passion. This summer
was an unexpected reminder that | have found my place in the world. |
do not know why you do the things you do, but perhaps, just perhaps,
you have found your place in this world.

Coming Back! Re-adjusting to Life at Home

Just come back from a program abroad? This can be a challenging and confusing fime
for some. The immediate comforts of home are soon replaced with disappoinfment and
frustration. Your friends and family are not as interested as you would like. Your new in-
sights, experiences and stories, and enthusiasm seem unappreciated. Have you begun to
feel like you do not belong or fit in2 Do not panic! Re-entry adjustment is the final phase of
your intercultural experience. Whether you were studying or volunteering abroad or back-
packing through the Pyrenees, this is a common and necessary stage. Home seems to be
exacftly the same but you are noft.

Going abroad can be life-changing so the challenge coming home is being the new you
in the same old place. Here are some fips to help with your re-entry adjustment:

e Share your stories with others who have been abroad.

e Consider the impact of your experience on your academic and professional
goals.

e Stay connected with the friends, contacts and organizations from abroad. Cre-
ate a Facebook group where you can share pictures and keep in touch.

Continued on page 4
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Empowering Your Students to Lead

Today educators have the added task of ensuring students are prepared to lead. As an educator, are you juggling
between teaching course content and character? A growing approach for educators in your position is service learn-
ing. The Canadian Alliance for Community Service Learning defines service learning as “an educational approach
that integrates service in the community with intfentional learning activities... both educational institutions and commu-
nity organizations work together toward outcomes that are mutually beneficial (2008).” It can be an alternate method
for civic engagement, global citizenship and leadership development. The benefits for students include:

e Increased self-esteem

e Sense of empowerment
e Improved citizenship

e Increased desire to learn

e Greater connection fo their community

e Practical experience in leadership, critical thinking and reflection

Tamara Thorpe

Colleges and universities in British Columbia have integrated service learning into their interdiscipli- | Youth Learning from the
. . . World, Leading in their

nary curriculum. Last winter, Camosun College International hosted a three-day conference, Ser- o
vice Learning in International Development: Learning that Gives, as part of their commitment to ST R s

leadership and service. Service learning not only promotes social responsibility but it also opens

the door for advanced learning, leadership development, and an increased awareness of self 2
and others. L i
If you want to know more about integrating service learning into your curriculum, TNT has developed a resource guide
for educators and youth workers, “Best Practices in Service Learning” available at www.tntdevelopment.org/
community or read Youth Learning from the World, Leading in their Community: Creating Global Leaders for Tomorrow
by Tamara Thorpe newly published by VDM Publishing, now available at www.amazon.com.

For students in Victoria, the Community Mural Project is a fantastic “ready-made” service learning opportunity. To learn
more visit www.thtdevelopment.org/community and to get involved call (250)514-8756.

Read and Learn Share and Grow

I love to read, but there are so many books. How do you

choose just one? In each newsletter, | will share some- Your ideas, success stories, challenges and questions are
thing | have read to make it a bit easier. Send me your welcome. The Share and Grow section is a place to
favorites. learn from one another, find solutions and get answers

fo your burning questions. Contact me via email at
famara@intdevelopemnt.org and see your ideaq, story or
answer in the next TNT newsleftter.

Title: The Tipping Point: How Little Things Can Make a Big
Difference
Author: Malcom Gladwell

Comments: This book provides inspi- The e . .

ration and hope for all of those who TIPPING POINT QUOteS Of Inspqutlon

are working fowards change. It offers

Q:legg:\g]rz:.%:?;;5:5%;?2 T k\f We are all unique, and if that is not fulfiled, then some-
MALCOLM fhlng wonderful has been lost.

extremely valuable resource for any- - —Martha Graham

one leading a feam or social change

initiative. Seize the opportunity fo Whatever you are, be a good one.

make a difference. —Abraham Lincoln
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Tools of the Trade: The World Café, A Fresh and Creative
Approach to Evaluation

Are you tired of the same old surveys and questionnaires? The World Café is an exciting interactive process based
upon the premise that human connection and conversatfion happens in small groups and in familiar and comforting
settings. It would be great to have the time to grab a cup of Joe at the local coffee shop with our staff or students, but
it just is not always possible. The World Café process simulates the “coffee shop” atmosphere to foster authentic dia-
logues in a collective experience. This process can be an effective tool to:

e Have authentic conversation
e Generate input or feedback
e Share knowledge

e Explore action possibilities for real life issues

I have successfully used The World Café with students of all ages to set program learning goals, outline decisive action
on important social issues, and gather feedback on curriculum. It is an opportunity for everyone, especially youth and
young adults, to be creative and real.

Step 1: Set the stage by re-arranging your space, class room or meeting room so people can sit at tables in small
groups. Have fun, bring table clothes, flowers, candles, candy, coffee or tea; anything to create a comfortable space.
Then cover the tables with newsprint or flipchart paper for note taking.

Step 2: At each table there is a question or issue for discussion. These discussions take place in rounds, so at the end of
each round everyone moves to a new table with a new question. Participants move randomly so each group is differ-
ent than the previous group.

Each table has a host that remains at their designated table for the entire World Café. Their role is to facilitate the con-
versation, and to help each new group build on the conversation from the former. Both participants and host take
notes, which can be words, pictures, graphs, or quotes.

Step 3: After everyone has had a round at each table, the group collaborates to identify patterns, insights, or new
questions.

Step 4: Share these collective discoveries in a formally in the form of list, new goals or strategies, a newsletter, there are
no limits.

The World Café is designed around seven guiding principles:
o Set the Context: Purpose, participants, parameters
e Create a Hospitable Space
e Explore Questions That Matter
e Encourage Everyone's Contribution
e Cross-pollinate and Connect Diverse

e Listen Together for Patterns, Insights and Deeper Questions

e Harvest and Share Collective Discoveries

Learn more about The World Café process and principles in The World Café: Shaping Our Futures Through Conversa-
tions That Matter by Juanita Brown with David Isaacs and the World Café Community or visit www.theworldcafe.com.

ol o o o o el P
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4 Upcoming Events

4 The Noontime Speakers Series hosted by The South Island Dispute Resolution Centre (SIDRC) will feature Tamara
Thorpe speaking on the topic of “Communicating Across Cultures”. A $5 donation to the SIDRC is requested.

Date: October 23, 2008
Time: Noon
Location: Military Family Resource Centre, 2610 Rosebank Road

For more information visit www.disputeresolution.bc.ca

& CISV Victoria's 41 Annual Photo Exhibit as part of International Education Awareness Week, Friday, November 21.
For more information visit www.cisvvictoria.ca or call Tamara at (250)514-8756. To learn more about CISV programs
visit www.cisv.org.

W New Research using the Intercultural Development Inventory (IDI) ©, “Measuring Intercultural Sensifivity in Interna
tional Service Learning” conducted by TNT. The final report will be available on the website in January 2009.

Coming Back! Re-adjusting to Life at Home

Continued from page 1

e Continue to use the language or special skills you learned while away.
e Getinvolved with organizations, clubs or groups locally that need your new skills.

e Reflect on the impact of your experience on your own cultural identity; how you have changed; explore your
new worldview and values through journaling, a diary or blog.

(Resource: Handbook of Intercultural Training by Landis, Bennett, et al)
Any combination should offer relief. Be patient with those around you, they were not as fortunate as you to travel.
If this adjustment period drags on, intercultural coaching is an option. Tharani, a UVIC Student, returned from Ethiopia
feeling both “inspired and discouraged” and received coaching from TNT. She said, “Coaching with Tamara was im-
mediately positive; it was reassuring to know that my conflicted emotions were not irrational. Discussing my global ex-
periences with Tamara enabled me to apply the skills | gained in Ethiopia o work and interactions in Canada.”

For more about coaching visit www.tntdevelopment.org/coaching

TNT Intercultural and Leadership Development

TNT Intercultural and Leadership Development
Tamara Thorpe

Trainer, Coach, Consultant ¥ 3 Advancing youth, educators and organizational lead-
- ers in their intercultural and leadership competencies.
Phone: (250) 514-8756 o = | ! TNT prepares individuals and teams to manage cultural
Email: & = differences and lead today's diverse communities and
tamara@tntdevelopment.org  ~F4SR T - organizations.
www.tntdevelopment.org ‘
Mission

Empowering others to learn and lead across cultures to
foster peaceful and socially responsible communities

Newsletter Editor: Tamara Thorpe around the world.

Design: May Luong



http://www.disputeresolution.bc.ca/�
http://www.cisvvictoria.ca�
http://www.cisv.org�
http://www.tntdevelopment.org�

	Why We Do the Things We Do! A Word from Tamara:   

	Coming Back!  Re-adjusting to Life at Home

	Inside this Fall issue: 

	TNT Developments 

					      www.tntdevelopment.org

	Volume 1, Issue 1

	Fall 2008

	Page #

	Empowering Your Students to Lead

	TNT Developments 2008

	 Read and Learn

	Share and Grow

	Volume 1, Issue 1

	Page #

	 Upcoming Events

	Coming Back!  Re-adjusting to Life at Home



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.7

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize false

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects true

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



